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Legislation is the only way to end racial discrimination in Hong Kong. Do you agree?

Over the past decades, the Hong Kong government has been as blind as a bat towards the issue of racial discrimination. When Hong Kong is considered to be a civilized and sophisticated city, there are people from the Philippines, the Mainland, Indonesia or other countries being discriminated against anytime and anywhere right here in Hong Kong. The Equal Opportunities Commission received over 1600 reports of racial discrimination in the areas of education, employment and provision of service in 2009. This figure is nearly a double when compared with the figure in 2008. Racial discrimination is shameful. It is nothing civilized about being a racist. If the government remains slothful, it will only make Hong Kong appear ignorant and uneducated. The problem of racism cannot be resolved unless the government of Hong Kong takes affirmative action: Legislation.


Racism is all about prejudice and misconception---Mindset can only be changed when the government takes the lead to change through legislation. Racists argue that because people from the Philippines come here to get a job which would pay them more than they can earn in their home country, they deserve to be treated as second-class citizens. Or people from the South East Asia are assumed to be unskilled and receiving generally lower income than others, thus, they are getting poorer services. Worse than that, some even believe they do not deserve the same rights that Hong Kong Chinese do. Although legislation cannot change people’s attitude overnight, it can arouse people’s awareness to their ridiculous and savage behaviour. In the long run, people’s perception can be modified and the problem of racism can be ultimately resolved.


As a matter of fact, there is no more desirable way which is more practical than punishment to make people aware of the seriousness of discrimination against ethnic minorities. Racist who breaks the law must be prosecuted and fined. For example, the names of companies which reject the application for a job on the ground of nationality without proper reasons should be disclosed to the public. For years, there have been too many ethnic minorities subject to cruel behaviour, nasty comments and ridiculously low wages. Such cases have not been properly and fairly handled solely because there is no adequate and effective legal system to defend the basic human rights of these minority groups. Unless the government steps in and criminally prosecutes these shameful racists, racial discrimination will only get worse with each passing day.

Legislation is of significant importance to show our determination to eliminate discrimination. “The existing law concerning discrimination has not been reviewed since 1980. Law that is concerning racial discrimination is even absent. This is totally a laughing stock!” said Mr. Cheung Tai-Ming, a present legislator. “These ineffective and out-dated policies also obviously fall short of the international convention’s requirements. This undoubtedly will degrade the image of Hong Kong as an open and sophisticated city,” Mr. Cheung commented. Our legal system should represent the value, the judgement and the belief of a society, so it must not fail to keep pace with the development of a modern and international city. Legislation, therefore, is the only and greatest step that we must take.

To sum up, there is nothing but legislation to promote the sense of equity through criminally punishing these shameful racists. Unless the lawmakers step in, ethnic minorities can never enjoy peace of mind but continue to live in great despair.

