The Equal Law is not Equal
For more than a decade, Hong Kong had been debating on having a law on racial discrimination. With the urgent comment from all major UN treaty bodies that Hong Kong was destitute of anti-racial-discrimination legislation, the consultation process was accelerated and the anti-discrimination law has implemented in 2008. In fact, after years of legislation, instances of racial discrimination or hatred often appear on newspapers’ headlines which make us doubt the effectiveness of combating racial bigotry by enacting laws.


First of all, changing people’s mindset is more imperative to fight against prejudice than reinforcing the law. Calling Pakistani and people from Middle East “Ah Cha” and Filipino “Bun Mui” will put you behind bars after the law was enacted. This has drawn much opposition because these words have already become part of our language and are culturally entrenched and people calling these nicknames are not intentionally discriminating against someone but just because his or her parents call them that way. Therefore, changing people’s perceptions is far more important than punishing their discriminatory acts in such a way that they can learn the need to respect diversity and minorities in society. 
Second, legislation is not the only way to deter racial intolerance; there are others to promote parity among all walks of life in society. Education would not only alter people’s values, but also broaden our horizons to comprehend the characteristics and the way of living of different cultures on the planet so that the misunderstanding between different races can be cleaved. With 5% of the total population being non Chinese, Hong Kong, known as an open and civilized city, should do its utmost to promote racial equality by education and other feasible measures like governmental propaganda and advertisements.
Thirdly, the presence of exemption makes it nearly impossible to eliminate racial discrimination entirely in society by legislation. The law has been criticized for not including newly arrived mainland immigrants as a group of minorities despite the fact that they are receiving an underlying form of racial discrimination. Furthermore, expatriate employees enjoy preferential treatment like housing subsidies and medical welfare which may arouse resentment from local employees. “The principle of a race law is to protect the vulnerable groups. But this one we cannot protect anyone. It violates UN conventions. What is the point of having this law?” said Patrick Yu, executive director of the Northern Ireland Council for Ethnic Minorities. According to Article 26 of the UN’s International Covenant on Civil and Political Rights, all people are equal before the law and are entitled without any discrimination to the equal protection of the law. Therefore, the law fails to protect the minorities and cannot prevent people from steadfastly slipping through the net. 

All in all, outlawing racial discrimination would not successfully deal with racial bias but rather provoke resentment. Loopholes make the law breaches international civil right. Moreover, the law is ambiguous and is ineffective in combating racial discrimination because of the many loopholes and exemptions which make the law breach the international civil right. Other feasible measures apart from legislation are recommended such as indoctrination and trying to get along with minority groups, can alter people’s perception and worldview. Furthermore, affirmative actions should be made on fields like workplace, hospitals, immigration, accommodation, education and even public transport. With the concerted effort made by every resident from the global village, an equal and barrier-free community is wistfully seen in the near future. 
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